
ROYAL BOROUGH OF WINDSOR AND MAIDENHEAD

Flexible Retirement policy for members of the Local Government Pension Scheme – school based staff
Covers:
· Flexible retirement regulations

· Eligibility

· Approval process

1. Introduction

1.1
This policy reflects the requirements of regulation 12 of the Local Government Pension Scheme (LGPS) (Amendment) (No. 2) Regulations 2006.
1.2 The school is required to publish and keep under review its policy for 

‘Flexible Retirement’ in accordance with the LGPS regulations.

1.3 This policy should be read in conjunction with the Procedure for requesting Flexible Retirement.

1.4 The school recognises the benefits of ‘Flexible Retirement’ for us as an employer and for LGPS scheme members.

2. Eligibility

2.1 Any LGPS member who is aged over 55 is eligible to request ‘Flexible Retirement’.

2.2 The LGPS provides that ‘Flexible Retirement’ is possible where the employer consents to:

· Hours of employment or grade being reduced 

and

· Release of accrued pension benefits 

2.3 In order to be considered for ‘Flexible Retirement’, a scheme member must request a minimum reduction of hours or pay of 25%.

2.4 The school will consider all requests for ‘Flexible Retirement’ from eligible employees in accordance with the criteria set out in 3.3 below.

3. Approval

3.1 Authority for approval of requests for ‘Flexible Retirement’ remains with the school.

3.2 Approval will only be given when it is in the school’s interests to do so. In approving a request, the business case will be considered and the business benefits to the school assessed.

3.3 In assessment of the business case the following criteria will be considered:

· Benefit to the individual – personal circumstances such as caring commitments, health, wish to step down in level of responsibility.

· Benefit to the school – cost savings, service development/improvement, succession planning.

· A combination of all or some of the above criteria will be taken into account when assessing the business case.

3.4 Flexible Retirement will be approved by:
The following is the wording from the Council Policy – each school will need to consider what level of authorisation is required, depending on costs, in accordance with your financial delegation. 
· Managing Director in consultation with the Finance Service where pension release costs exceed £50,000.  An Officer Decision Notice will be completed as a record of the decision.  This must not contain any personal information or details that could enable an individual to be identified.
· Director in consultation with the Finance Service where pension release costs are less than £50,000
· Director and HR where there are no costs to the council.

 4. Procedure

4.1 In order to apply, eligible employees should use the Request for Flexible Retirement Procedure.

5. Review

5.1 The policy will be reviewed regularly and updated as appropriate.
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