REDUNDANCY APPEALS PROCEDURE

The Chair of the Governing Body's Appeals Panel will conduct the appeal hearing and will explain the purpose of the hearing, outline the procedure to be followed and the powers vested in the Appeals Panel. 

a) The employee has the right to be represented by his/her Trade Union representative or work colleague and refer to documents relevant to the hearing.

b) The appellant (or representative) will put the appellant's case in the presence of the school's representative(s).

c) The school's representative(s) will have the opportunity to ask questions of the appellant on the evidence given.

d) The members of the Appeals Panel will have the opportunity to ask questions of the appellant.

e) The school's representative(s) will put the case in the presence of the appellant and representative.

f) The appellant or representative will have the opportunity to ask questions of the school's representative(s) on the evidence given.

g) The members of the Appeals Panel will have the opportunity to ask questions of the school's representative(s).

h) The appellant (or representative) and the school's representative(s) will have the opportunity to sum up their cases if they so wish.

i) The school's representative(s) and the appellant (and representative) will then withdraw.

j) The Appeals Panel with the officers appointed as Adviser will deliberate in private, only recalling the school's representative(s) and the appellant (and representative) to clear points of uncertainty on evidence already given.  If recall is necessary, both parties will return notwithstanding only one is concerned with the point giving rise to doubt.

k) The Panel’s decision will be notified in writing within 7 days. 

l) The Panel's decision is final.
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