Briefing Note 

STATEMENT OF FITNESS FOR WORK

The sickness certificate issued by Doctors for absences of more than 7 calendar days, is known as a Statement of Fitness for Work.

The Statement of Fitness for Work facilitates the return to work of those on sick leave, by looking at support that could be provided by employers to their staff to facilitate an earlier return to work. 

What does the Statement include?

The Statement of Fitness for Work allows the doctor to advise on one of two options:

· Not fit for work – this means the employee has a health condition that prevents them from working for the specified period. 
· May be fit for work taking into account the following advice – this means their condition does not necessarily stop them from returning to work if adjustments can be made to accommodate their limitations. If, adjustments are not possible then, the Statement is used as if the doctor had advised ‘Not fit for work’.
If the doctor indicates the second option, in addition they will suggest any combination of 4 common adjustments that generally support earlier and successful return to work:

· A phased return to work

· Altered hours

· Amended duties

· Workplace adaptations

The doctor may also add additional information on the functional effects of the condition and whether a referral to Occupational Health is recommended.

The statement also shows the period the advice covers. During the first 6 months, it can be for a maximum period of 3 months. Any period in days, refers to calendar days. 

A Guide to the scheme has been published by the Department of Work & Pensions (DWP) and includes a copy of the Statement and examples of adjustments.
What should you do, if an employee’s doctor has indicated ‘May be fit for work’?

You should consider the doctor’s comments and what options are available and then discuss this with the employee. If changes are possible, you should agree what changes will be made, what support will be provided and for how long.

It is recommended that each case be discussed with the HR Business Partner team. Advice from Occupational Health may be sought if appropriate.

You are not obliged to make changes, but are required to consider the advice on the statement and explain to the employee why adjustments cannot be made. The statement can then be used as if the Doctor had indicated ‘Not fit for work’. The employee does not need to revisit the doctor for a new statement to confirm this. Nor do they need a return to work or fit for work statement, at the end of the period. 

What if the employee wants to return to work before the end of the period specified on the statement?

The scheme provides for employees to return before the end of the period with their employer’s agreement. In the case of RBWM, this must be with management approval and will likely involve a telephone assessment by Occupational Health to confirm the employee is fit to return to work.
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